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Aronson, Z., Reilly, R., & Lynn, G. (2006). The Impact of Leader personality on new Product 	Development : The Moderating Role of Uncertainty. Journal of Engineering and 	Technology Management, 23, 221-247.
	Aronson, Reilly, and Lynn (2006) delve into leadership and teamwork by examining the impact of leadership personality on product development performance in different environments. According to the study, teamwork is a variable that links personality to organizational performance. Therefore, there is a relationship between a leader’s openness and performance as well as an indirect link via teamwork under a high degree of uncertainty. In the article, the authors examine leadership using an unbiased engineer mindset as they look at performance from different personalities. As such, the information presented in the article is unbiased and reliable. The authors’ credible contribution to leadership personality traits and conclusions offer a new look at the relationship between personalities and leadership. As such, the authors’ work adds new information to leadership research and present an opportunity for further research for a researcher interested in the topic. 
Blight, M. (2011). Personality Theories of Leadership. In Encyclopedia of Group Processes & 	Intergroup Relations (pp. 639-642). SAGE Publications. 
	In this educational article, Blight (2011) provides an explanation of the personality theories of leadership. The author also confirms the work of Aronson, Reilly, and Lynn (2006) by discussing the Big Five personality traits commonly associated with leadership. Blight (2011) summarizes key points of openness, agreeableness, conscientiousness, extraversion, and neuroticism as they relate to leadership characteristics like self-confidence, integrity, perseverance/determination, sociability, and intelligence. The credibility and reliability of this educational publication is based on the fact that the resource is much more factual than experimental. As such, this source would be very helpful for someone who is interested in the research topic to understand other more in-depth studies.   
Boyatzis, R. & Annie, M. (2005). Resonant leadership: Renewing yourself and others with 	mindfulness, hope and compassion. Cambridge, Mass: Harvard Business School Press.
	In the book, Boyatzis and Annie (2005) reflect on the various theoretical presumption of leadership skills crucial in creating effective leadership within an organization. The authors state that it is important for effective leaders to understand their traits prior to leading others. This highlights the importance of self-reflection in leadership. Furthermore, the authors emphasize the need for leaders to learn how to cope with various challenges related to leadership. This book can be a reliable and useful resource to someone or an organization interested in developing personal leadership skills or organizational leadership respectively. 
Judge, T., Illies, R., Bono, J., & Gerhardt, M. (2002). Personality and Leadership: A Qualitative 	and Quantitative Review. Journal of Applied Psychology, 87(4), 765-780. 
	In the article, Judge, Illies, Bono, and Gerhardt (2002) examine the relationship between leadership and the Five-Factor personality trait model. In the study, the authors divided leadership into two categories namely; leadership effectiveness and leadership emergence. Judge et al. (2002) found a correlation between the Five Factor personality trait model and leadership. The authors also acknowledged the presence of many situation factors that affect personality validity when predicting leadership. Being highly educated psychologists from top universities, the authors were aware of the disconnect between correlation and causation. The authors were also aware of the bias they had when suggesting that personality can predict leadership. While studying personality and leadership, the authors remained objective in their statements. This study was scientifically researched and as such, is a good resource to any researcher interested in studying the personality-leadership theories.      
Malik, S. H. (2012). A Study of Relationship between Leader Behaviors and Subordinate Job 	Expectancies: A Path-goal Approach. Pakistan Journal of Commerce & Social Sciences, 	6(2), 357-371.
	In the article, Malik (2012) studies the effects of leader behavior and subordinate job expectations. The authors utilize a path-goal leadership design. According to the design, leaders’ behaviors focus on increasing subordinates’ motivation, performance, and satisfaction. The path-goal theory comprises of four categories of leaders which include supportive, achievement-oriented, directive, and participative. As leaders behave within the leadership categories, their effectiveness is influenced by the environment they operate in and expectations of their subordinates. The author identifies autonomy, apparent ability, locus of control, and achievement as characteristics among subordinates that influence the effectiveness of a leadership style.  According to the authors, environmental factors that influence leadership include stress, role, task structure, and ambiguity. The authors gathered the research data by asking 20 employees to evaluate their managers. Employees also included their opinion about their managers’ leadership in relation to their job expectations (Malik, 2012). The authors found that directive leadership behavior is the most effective and preferred by subordinates. Published in the Pakistan Journal of Commerce and Social Sciences, this journal article adds new insight into the leadership research topic (Malik, 2012). In addition, it presents an interesting research topic for further research on leadership behavior.  
Ofori, G. (2009). Ethical Leadership: Examining the Relationships with Full Range Leadership 	Model, Employees Outcome, and Organizational Culture. Journal of Business Ethics, 	90(4), 	533-547.
	In the article, Ofori (2009) attempts to establish a link between workers’ performance and organizational culture by creating a distinction between transactional and ethical. In the study, the author states that the management style that an organization adopts influences its corporate culture. The author obtains the study’s data from a quantitative research survey that captured the opinion of workers in the construction industry in Singapore. Results from the survey supported the research hypothesis. This presented a positive relationship between the variables. Furthermore, the author managed to establish an association between cultural transformation and authentic leadership within the same environment. As such, the author concludes that positive and ethical decision-making in an organization. This resource may be useful to another person researching on leadership and organizational culture because not only is it from a credible author and journal, but it also provides supporting quantitative data that can be used as a foundation for further research on the same or similar topic.
Oshagbemi, T & Ocholi, S. A (2006). Leadership Styles and Behaviour Profiles of Managers. 	Journal of Management Development, 25 (8), 748 – 762.
	In this journal article, Oshagbemi and Ocholi (2006) discuss leadership styles for organizational leaders, managers, and workers based on their jobs. The authors investigate the extent managers can be grouped based on their behavior patterns and leadership styles exhibited while performing their jobs. Among the groups include unity leaders, practical leaders, and uncaring leaders. As such, the focus of the study was on distinctive leadership and behavior of the leaders. During the study, various managers completed a questionnaire on leadership styles and behavior. The authors used a cluster analysis method to group the responders/managers into three units based on the information collected by the questionnaire. As such, the main limitation of the study is the grouping of leaders. Grouping makes it impossible to make absolute statements about their effectiveness since each group’s effectiveness is comparative. Grouping of organizational leaders should be left to organizations. Organizations examine leaders and decide which group they belong to.   
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